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ZIUA 1 (09.02.2026)— Introducere in curs

- Prezentare a cursului, scolii si a activitatilor externe;
- Activitati de spargere a ghetii;
- Prezentarea scolilor participante la curs;

- Discutii si impartasirea experientelor despre provocarile unei clase
multi-culturale;

- Introducerea conceptelor de baza legate de Cultura;
- Asteptarile participantilor legate de curs.




ZIUA 1 (09.02.2026)— Introducere in curs

Topics in this course

v’ Inclusive education

|

v Dimensions of Diversity

v Tools for developing
Intercultural
Competence

v ICTs and Activities to
raise awareness of
diversity & inclusion

Suro
Pass



ZIUA 1 (09.02.2026)— Introducere in curs

An Inclusion Definition of Diversity

© —
Diversity

is the mosaic of people

who bring a variety of

backgrounds, styles, perspectives, beliefs
and competencies

as assets to the groups and organizations
with whom they interact.

- i —



ZIUA 1 (09.02.2026)— Introducere Tn curs

SUCCESSFUL INCLUSIVE EDUCATION

Successful inclusive education happens primarily through:
> accepting,
» understanding,

» attending to student differences and diversity, which can
include:

» physical,

« cognitive,

« academic,

» social, and

« emotional. rp—



ZIUA 1 (09.02.2026)— Introducere in curs

INCLUSIVE EDUCATION? HOw???

@ | Giving teachers extra support with

learning specialists.

‘- ERERESEN to address different

learning styles.

@ ool o leaming envionment of respect and
empathy

euro
pass



— Introducere in curs

i

ZIUA 1 (09.02.2026

2.2




ZIUA 2 (10.02.2026)— Explorarea si
Imbunatatirea comunicarii intre culturi

e Bariere in comunicarea inter si cross culturala;

* Generalizari vs. Stereotipuri;

* Perceptia;

e Surse ale dificultatilor in comunicarea cross-culturala;

* Exercitii si tehnici de explorare si imbunatatire a comunicarii cross-
culturale.



ZIUA 2 (10.02.2026)— Explorarea si
Imbunatatirea comunicarii mtre cultur|

What is Stereotype?

Definitions of Stereotypes /
Read some definitions of stereotypes. Work with a partner and think examplaa for each pmr:a of
information of the definitions.

1. A simplified and fixed image of all members of a culture or group (based on race, religion,
ethnicity, age, gender, national origins).

2. Generalizations about people that are based on limited, sometimes inaccurate, information
(from such sources as television, cartoons or comic books, minimal contact with one or more
members of the group, second-hand information)

3. Initial predictions about strangers based on incomplete information about their culture, race,
religion, or ethnicity

4. A single statement or attitude about a group of people that does not recognize the complex,
multidimensional nature of human beings

5. Broad categories about people that fail to differentiate among individuals, peoples, and
societies.



ZIUA 2 (10.02.2026)— Explorarea si
Imbunatatirea comunicarii intre culturi

What is Stereotype?

Discuss these items and decide whether they are true or
false:
. Stereotypes ca be positive or negative
. Stereotypes are all unfair and misleading.
. They reduce individual to an inflexible image.
. Human beings are unique and complex, so no one
should be stereotyped.

. They dehumanize people because they place all
members of a group into one single category.

. Stereotypes can be true.

. You can know a lot about a people if you know their
stereotypes.

. Stereotypes are not necessarily true, b& ﬂir'as"ﬁ’"l'ﬂ
of realityinthem. = GAEW .-



ZIUA 2 (10.02.2026)— Explorarea si

STEREOTYPES AND PREJUDICE

How would you define or explain stereotypes and prejudice?

« Stereotypes: thinking all people who belong to a certain
group are the same and labelling them, for example all
young people who wear hoodies are thugs.

* Prejudice: judging someone without knowing them, on
the basis of what they look like or what group they belong
to, for example all black people are good dancers

euro
pass



ZIUA 2 (10.02.2026)— Explorarea si
Imbunatatirea comunicarii intre culturi

WHAT WE SEE Reaction to the situation

Perspective Taking

. Recognize differences
2. Understand influences

3. Relate to another person’s
perspective




ZIUA 2 (10.02.2026)— Explorarea si
_ Tmbu‘nététirea comunicarii intre culturi
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ZIUA 3 (11.02.2026)— Dezvoltarea
constientizarii interculturale

* Competente de comunicare interculturala vs. Competente
interculturale;

* Instrumente pentru dezvoltarea comunicarii interculturale;
* Activitati;
* Concepte si intrebari.



ZIUA 3 (11.02.2026)— Dezvoltarea
constientizarii interculturale

INTERCULTURAL
COMPETENCE

At the heart of intercultural competence is the
preparation of individuals to interact

appropriately and effectively with those from

other cultural backgrounds.




ZIUA 3 (11.02.2026)— Dezvoltarea
constientizarii interculturale

The three Keys to Intercultural Competence are:

iosity: Cognitive Empathy:

Seeing and adapting
through many to different
perspectives cultural styles

we don't
understand

B



ZIUA 3 (11.02.2026)— Dezvoltarea
constientizarii interculturale

2

Attiudes:

Lilunes];

Openness

{withhoiding

Respoct (valing other
L4

Cunlosity & discovary
sk rting @ ki )

Individual

Hnowlndge &
Compre henshon:

Cuburad solf-awirenass,
doeg cultural knowiadge,
ool nguistic Awanenoss

Skills: To listen, chasna
& evaluase: To analyoo,

. ,] e |9

o

Interaction

internal
Oulcoms:
Informed frame of
rofamnce shifl
{adapinbidy, fedbhity,
ekl v,
ampathy]

P

Process Model of
|IC by Deardorff

-\-\-.

_—

|



ZIUA 3 (11.02.2026)— Dezvoltarea
constientizarii interculturale

Activity  Estimated tima: 5 min
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ZIUA 4 (12.02.2026)—Intelegerea si rezolvarea
diferentelor

* Socul cultural — Ce este?;

e Stadiile socului cultural; ‘
* Exercitii de identificare si depasire a socului cultural; WA
* Aspecte majore legate de cultura; ]
 Cultura nativa vs. Cultura tinta.



ZIUA 4 (12.02.2026)—Intelegerea si rezolvarea
diferentelor

4 Culture shock is the process of initial adjustment to an unfamiliar culture.

. * There are at least six indicators that one is experiencing culture shock:

' b Familiar cues about how others are supposed to behave are missing, or the familiar
. cues now have a different meaning ' ' '

4

~
8 ' One feels disoriented, anxious, depressed or hostile.
2 :
Values that the person considers good, desirable, beautiful, and worthy are not

g respected by the host

|
i e s :
a One is dissatisfied with the new ways

I
- Social skills that used to work, do not seem to work anymaore
P

' That is a sense that this horrible, nagging culture shock will never go away

=

F




ZIUA 4 (12.02.2026)—Intelegerea si rezolvarea
diferentelor

* This is where the newly armived individual experience the curiosity
and excitement of a tourist, but where the person's basic identity
‘is rooted back home

The individual is overwhelmed by the requirements of the new cultu
and bombarded by stimuli in the new environment

+ This stage involves the disintegration of almost everything familiar. J
re

resentment towards the new culture, _
« Stress, anxiety, irritation and hushhl}r are commaon,

» This stage is associated with the experience of anger and J

function in the new culture. The individual increasingly sees the bad
and the good elements in both the new culture and the home culture,

= This involves the integration of new cues and an increased ability to J

:
o
0
E
¥
=
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=
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and the new culture. There is some controversy about whether
anyone can really attain this stage

[
5

= |In this stage, the individual has become comfortable in both the uld}
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ZIUA 4 (12.02.2026)—Intelegerea si rezolvarea
diferentelor




ZIUA 5 (13.02.2026)—TIC si predarea cooperativa
pentru promovarea diversitatii In clasa

e Utilizarea aplicatiilor TIC pentru incurajarea interactiunii dintre elevi si
explorarea culturii tinta;

 Imbunatatirea constientizarii diversitatii culturale in clas3 prin
activitati de colaborare si cooperare;

e Activititi.



ZIUA 5 (13.02.2026)—TIC si predarea cooperativa
pentru promovarea diversitatii In clasa

wiaielet

Teachers gather all the resources
they want to share with their
students in one place for clarity
purposes

Students can use this tool to

research certain fopics and create
digital portfolios

This inclusive platform empowers
students to showcase their
knowledge and creativity in a safe
learning environment,

It is also integrated with an
Immersive Reader so every student
can access text and other learning
materials af their own pace fo help
them reach the desired outcomes.

euro
pass
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v With its integrated Immersive
Reader features, Flipgrid can be
used to improve reading
comprehension by offering
dictation, decoding solutions, read
alouds, and translations.

v Flipgrid provides time and space
for every voice to be heard,
whether with the sound on or off,
the camera on or off,

v Is a tool teachers can use for
different-abled students to
promote accessibility and build
inclusivity in their classrooms

V' Solutions for every student, from
the outgoing ones who love to be
seenand heard to camera-shy
students who prefer recording
audio presentations of a
whiteboard or blackboard

V' to the deaf or hard of hearing
(DHH) students who can use sign
language for their videos or just
create a presentation and use
captions.

euro
oo
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ZIUA 5 (13.02.2026)—TIC si predarea cooperativa

N

pentru promovarea diversitatii in clasa

o * Trello is a great tool for project

Y management and task management,
* Visual charts are flexible,
interchangeable, and allow details

to be packed into each card.
Function highlights

v Isaplatform that allows you to create a
"space for all voices to be heard”.

v It's an iPad app that can easily be integrated

into class discussions fostering collaboration * Easy drag-and-drop editing.
and equitable participation for each student. * Easy organization with labelling,
v It helps track the quiet students to try to tags, and comments.
include them more in the class activities. + Progress meter checklist.
v Also, it's a self-observation tool for teachers
to see if they monopolize their lessons. o
pass

v Teachers can track any type of contribution
from students in any format and generate a
report downloadable to a CSV file,

* provide targeted feedback, assess classroom
interaction and involvement,

* promote wider collaboration and
* encourage equitable dialogues. 38




ZIUA'5(13.02.2026)—TIC si predarea cooperativa
nentru promovarea diversitatii in clasa

The Think Pair Share is a
collaborative learming
techniqgue that benefits
people by allowing them
to express their reasoning Siaae
and get feedback from the WHOLE CLASS
ideas of their peers.

TIME TO DESCLSS

THINK PAIR SHARE




ZIUA 5 (13.02.2026)—TIC si predarea cooperativa
pentru promovarea diversitatii in clasa
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ZIUA'5(13.02.2026)—TIC si predarea cooperativa
pentru promovarea diversitatii in clasa

The Diversity Wheel

Diversity: a multifaceted concept “Fhe mea” of husman yimifarities ant diffeeences
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= Gardenswarkz & Rows (1994) described divarsily as

being Bee an onion, possessing layers thal oncs pesled
away reveals the com,
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ZIUA 5 (13.02.2026)—-TIC si predarea cooperativa
pentru promovarea diversitatii in clasa




ZIUA 6 (14.02.2026)— Finalizarea cursului si
activitati culturale

 Evaluarea cursului: competente dobandite, feedback si discutii;
e Certificatul de participare;
* Vizita si alte activitati culturale.



ZIUA 6 (14.02.2026)— Finalizarea cursului si
activitati culturale

What | learned from this professional development and cultural exchanged experience?

1. Met with teachers from different countriesiregions/schools and exchanged experiences related to inclusion and
diversity.

2. Became aware of how material resources (Journey Stick) can be employed as inclusive instruments that mediate
andfor facilitate communication with students with limited language skills andfor participatory competencies,

3. Examined the role of culfure {own and others) has in developing an approach for inclusive praclices.

4. Participated actively in hands-on activities that demonstrate similarities and differences within and across cultural

practices (Post it note exarcise),

Witnessed a case of a school in Barcelona where inclusive practices have been Implemented with high levels of

academic success among students from other cultures

Studied formal definitions of culfure and the factors that determine it (lceberg model).

Recognized the differences between multicultural and intercultural educational approaches.

Conducted a practical activity (spaghetti tower) that deamonstrates the potential for inclusive acfivities in the

classroom.

9. Discussedtwo instructional methods (jigsaw and project-based teaching and learning) that have demonstrated
highly inclusive results in classrooms

10. Understood the practical and theoretical aspects of project-based teaching/learning.

11. 5ludied and practiced exercises to recognize the concepts of inclusion, integration, exclusion, and segregation,

12. Understood the differences between EQUITY AND EQUALITY.

13. Was exposed fo the Universal Design Thinking Approach;

14. Begin o draft an inclusive plan for my classroomdschoolcommunity.

B

e 5




ZIUA 6 (14.02.2026)- Finalizarea cursului sit

-

activitati culturale ~ ==




ZIUA 6 (14.02.2026)— Finalizarea cursului si
activitati culturale
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